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FACILITATED COMMUNICATIONFACILITATED COMMUNICATION  
 

VALID is deeply concerned that 
despite consistent independent, 
empirical evidence against the use 
of óFacilitated Communicationô, the 
practice still continues without 
appropriate safeguards.  
 

Public statement and VALIDôs 
position on Facilitated 
Communication inside. 

National Disability Insurance 
Scheme (NDIS)  
 

From The Age   
Peter Martin, August 1, 2011  

 
ñVICTORIA has been chosen to test a $6 
billion national disability insurance scheme 
that its backers claim will be the biggest 
social reform since Medicare. 

Continued page 22  

 

VALID comment ...  

Despite news of Victoria 
being selected to pilot the 
NDIS, there has been no 
official decision yet. 

Lets hope The Age is psychic! 

Red Dot here!!  
See page 15 
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VALID PUBLIC STATEMENT  
In relation to a recent individual advocacy case  

Some public criticism has recently been made of VALIDôs decision to support a motherôs 
successful application for guardianship of her adult daughter, who has severe intellectual 
disability. We ask people to consider the wisdom and ethics of making or supporting public 
comments in respect of private matters, particularly without questioning the veracity of such 
comments. Contrary to the view that we had taken the side of the family rather than the person 
with a disability, we wish to make the following response:  

1. VALID has a firm policy that individual 
advocacy support must always be directed 
to the rights and interests of the person with 
a disability. Where a person is not able to 
give direction, we defer to the decisions of 
the person/s deemed responsible, provided 
that those decisions are consistent with the 
principles of the Disability Act 2006, the 
Victorian Charter on Human Rights and 
Responsibilities and the U.N. Convention on 
the Rights of Persons with Disability 
(UNCRPD).  

2. The majority of VALIDôs individual advocacy support is provided directly to adults with 
intellectual disability who have no family involvement or who are at odds with family members, 
staff or services. Wherever possible, we 
work to support the advocacy of families who 
are genuinely committed to supporting the 
rights and interests of their family member 
with a disability. In relation to the recent 
case, VALID supported the position of the 
family because:  

After several meetings with the client and 
upon examining the evidence, we shared 
the motherôs view - and the professional 
view of all independent and credible 
experts - that her daughter has a severe 
intellectual disability and is unable to make complex decisions, provide informed consent or 
author speeches. This view, which was based upon our advocateôs observations of Dr 
Rosemary Crossley working with the client and a review of numerous independent 
assessments, has been further confirmed by four subsequent independent assessments.  

Contrary to certain inaccurate and offensive public statements which had been made 
regarding the familyôs commitment, we were satisfied that the motherôs dedication to her 
daughterôs rights and interests was absolutely beyond question. We were also convinced that 
a guardianship order was required to clarify decision-making authority and to protect the 
clientôs rights and interests from potential exploitation and/or abuse.  

3. Upon researching the efficacy of the methods used to facilitate the clientôs alleged 
communications, we concluded that the use of Facilitated Communication ought not be accepted 
as a means of ascertaining any personôs views, opinions or decisions. We also concluded that 
use of this methodology involves an inherent risk of manipulation ï albeit unintentional - through 
the influence of ñAutomatic Communicationò or ñFalse Communicationò.  As a result, VALID has 
now moved to clarify and formalise its position. (Position Statement opposite). 

VALID Individual Advocacy Policy 

ñVALID provides individual advocacy support to support people 
with intellectual disability to assert their rights and achieve their 

goals...to assist them in raising and addressing their issues 
effectively, (and)...to defend and promote the rights and interests 
of people with intellectual disability...VALID provides advice and 

assistance to support the natural role played by families 
advocating for family members with a disability. However, we do 
not advocate for the needs of the family itself, and our advocacy 

must always be directed towards the VALID Mission and guided by 
the principles of the Disability Act 2006 and the UNCRPD.ò  

ôArticle 12: Equal recognition before the law  

If decisions are made that relate to a personôs capacity to 
understand, then there must be safeguards against abuse; your 
rights and choices must be respected, and someone else should 
only be speaking for you to the extent that it is necessary and for 

as long as is appropriate. There should be a regular and 
independent review of the steps taken to make sure that there is 
no conflict of interest and that the disabled personôs rights and 

interests are properly respected.ô  

http://www.equalityhumanrights.com/human-rights 
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Position Statement on the Use of Facilitated Communication  

Adopted by VALID Inc. 13/7/2011  

VALID regrets any distress this 
Position Statement might cause to 
those who have a belief in the use 
of Facilitated Communication. 
However, we believe we have a 
responsibility to publicly explain 
our concerns, and to ask that 
people examine the evidence ï 
giving particular weight to the 
extensive body of independent and 
peer-reviewed research. 
 
óFacilitated Communication (FC) 
involves a communication partner 
providing physical support to a 
person to (actively) guide their arm 
and hand in the use of a symbol 
board or electronic keyboard. FC 
remains controversial, as it is often 
unclear whether the message can 
be rightly attributed to the person 
with disability, or if it is significantly 
influenced by the facilitator. 
Research has not yet established 
its validity as an acceptable AAC 
technique...ô óGuidelines for the 
development, implementation & 
review of communication support 
systems for persons with an 
intellectual disability & complex 
communication needsô [NSW 
Department of Ageing, Disability & 
Home Care, October 2002 ] 
 
óéConsequently, specific activities 
contribute immediate threats to the 
individual civil and human rights of 
the person with autism or severe 
mental retardation. These include 
the use of facilitated 
communication... THEREFORE, 
BE IT RESOLVED that APA 
adopts the position that facilitated 
communication is a controversial 
and unproved communicative 
procedure with no scientifically 
demonstrated support for its 
efficacy.ô  [The American 
Psychiatric Association Council of 
Representatives, 1994] 

As an advocacy group for people with intellectual disability, VALIDôs 
primary concern is to empower people to assert their rights and to 
be free from all forms of manipulation, exploitation and abuse. 
VALID is deeply concerned that despite consistent independent, 
empirical evidence against the use of óFacilitated Communicationô, 
the practice still continues without appropriate safeguards.  
 
1. VALID strongly endorses and encourages the development, 
scientific validation, and use of assistive and augmentative 
communication techniques and demonstrably effective treatments 
designed to establish functional independent living skills in all persons 
with disabilities:  
 

UNCRPD Article 21:  Freedom of expression and opinion 
óGovernments should take steps to ensure that disabled people can 

express their views freely and access information on an equal basis to 
everyone else.ô 1 

 
2. VALID believes that the use of any assistive or augmentative 
communication techniqueðincluding the occasional use of physical 
prompting ðmust be based upon clear, objective, and scientifically valid 
evidence that the communications of any individual are reliably and 
unambiguously attributable to that individual.  
 
3. While VALID respects the right of people to believe in alternative 
methods of communication we do not accept they have the right to 
impose their practices on vulnerable people without proper accountability, 
transparency and independent scrutiny. 
 
4. VALID is concerned that the personal or professional interests of 
those who are practising or promoting Facilitated Communication might 
sometimes be in conflict with the rights and interests of the person with a 
disability:  
 

UNCRPD Article 12: Equal recognition before the law 

óIf decisions are made that relate to a personôs capacity to understand, 
then there must be safeguards against abuse... someone else should 

only be speaking for you to the extent that it is necessary and for as long 
as is appropriate. There should be a regular and independent review of 
the steps taken to make sure that there is no conflict of interest and that 
the disabled personôs rights and interests are properly respected.ô 2 

 

5. The overwhelming research evidence indicates that Facilitated 
Communication emanates from the facilitator and not the client and 
should therefore be referred to as óautomaticô or ófalse communicationô not 
facilitated communication:  
 

óIn automatic communication, the messages are produced by the 
facilitator without the disabled individual being aware of this. In false 

communication, the messages are consciously produced by facilitators in 
order to somehow meet their own ends..ô  

[Facilitated, automatic and false communicationô, Stephen Tetzchner, 
European Journal of Special Needs Education, Vol. 11 No. 2 1996 ]  
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óNumerous empirically based, peer-
reviewed studies have 
demonstrated that facilitated 
communication is incapable of 
establishing "unexpected literacy" 
or producing valid messages above 
the facilitated individual's previously 
established communicative level...ô    
[Resolution of the Behaviour 
Analysis Association of Michigan, 
1998] 
 
óLess than 20 years ago, óófacilitated 
communicationôô, an ethically 
shocking variant of spirit 
communication, was introduced to 
autism research and the broader 
community of psychotherapists... 
Here, patients suffering from a 
pervasive communication disorder 
were abused as writing devices...ô 
Brugger, P. and C. Mohr, The 
Paranormal Mindô,  2008.  

óDr Phemister verbally estimates 
the probability that the facilitator 
produced the statements, whether 
consciously or not, at 99%ô. 
[Victorian Ombudsmanôs Report 
February 1994] 
 
óThese results reveal FC to be an 
invalid treatment with great 
potential to have harmful 
psychological and social side 
effects.ô [óEvidence-Based 
Communication Assessment and 
Interventionô, Ralf W. and Wendt, 
Oliver, 2008] 
 
In the USA, a 1993 Frontline 
documentary exposed Facilitated 
Communication as an unreliable 
and unproven methodology.  
Featured at the 44 minute mark of 
this report is Dr Rosemary Crossley 
allegedly facilitating the 
communication of a man in a coma. 

http://video.google.com/videoplay?
docid=3439467496200920717# 

 
For more information including 
details of FC research: 

www.valid.org.au/FCPosition 

 

6 VALID believes people with a disability have the right to be free 
from all forms of abuse:  

UNCRPD Article 16:  Freedom from exploitation, violence and abuse 
óGovernments must do everything they can to protect disabled people 

from all forms of exploitation... and abuse at home and in the 
communityé Article 16 says that there needs to be independent 
monitoring of facilities and programmes for disabled peopleéô 3 

 
7. VALID believes people with a disability have the right to be 

accepted for who they are ï and not as others might represent 
them to be:  

 
UNCRPD Article 17: Protecting the integrity of the person 

óEvery disabled person has the same right as anyone else to respect for 
their physical and mental integrity...This means that disabled peopleôs 
minds and bodies are their own. No one should ever treat a disabled 
person as less of a person or interfere with their minds and bodies. 
People have the right to be respected by others just as they are.ô  4 

 

8. VALID is concerned that FC practices, rather than serving to unlock 
the potential of people with a disability, might actually serve to 
obscure and oppress the development of their true character and 
identity. The use of any techniques or methods  that do not have 
peer-reviewed and scientific validation risk abusing the inherent 
dignity and rights of vulnerable persons with a disability:  

  
óWell-meaning facilitators who unconsciously speak for the disabled do 
so at the expense of being sensitive to more subtle behavioural cues 
that can effectively communicate an individualôs wants and needs. Not 

since the days of warehouse institutionalization have the disabled 
experienced as much powerlessness and loss of autonomy as they do 

with well-meaning facilitators today.ô 
[Facilitated Communication in America,ô Brian Gorman, 1998] 

 

9. VALID does not support or endorse the use of Facilitated 
Communication as a form of therapy, communications system, or 
as a means of making important life decisions. In particular, 
communication arising from the use of Facilitated Communication 
should not be used to confirm or deny accusations of abuse, 
neglect, or other crimes, and should not be used to make decisions 
concerning guardianship or administration, treatment, diagnosis, 
housing, or custody.  

 

10. VALID therefore believes that:  

Anyone considering the use of Facilitated Communication 

should examine the extensive independent evidence.  

Family members and supporters of people using Facilitated 
Communication should seek independent assessment, advice  
and advocacy. 

The Victorian Government, through DHS, must develop a set of 
firm and clear policy guidelines to protect people with a disability 
from potential exploitation and abuse through Facilitated 
Communication and other unreliable and un-validated practices. 

 
1,2,3,4:  Equality and Human Rights Commission Guidance 
  http://www.equalityhumanrights.com/human-rights 

http://www.equalityhumanrights.com/human-rights
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VALID is funded by the State Government 
as an advocacy group for adults with 
intellectual disabilities and their families. 
VALID is managed by an independent 
Committee made up of people with 
disability, family members and concerned 
citizens. We are a leading state-wide 
agency funded to provide independent 
advocacy support to people with 
intellectual disabilities in Victoria. The 
Victorian Charter of Human Rights & 
Responsibilities (hereafter referred to as 
óThe Charterô) provides one of the most 
useful and important tools for the 
protection and promotion of the human 
rights of more vulnerable citizens in this 
State and it is in this context that we make 
our submission to this Review.  
 
The review of the Charter provides an 
opportunity to reflect on how well the 
Charter has been used to protect the 
rights of Victoriaôs more vulnerable 
citizens. It also provides an opportunity to 
consider where there have been any gaps 
or shortfalls in its application to its 
intended purpose and to identify ways of 
strengthening or extending these 
protections beyond the current parameters 
of the Charter.  
  
Value of the Charter to Vulnerable 
Citizens  
Criticisms that the introduction of this 
Charter would lead to a log jam in the 
courts and make lawyers rich has not 
proved to be correct. The experience of 
our individual advocates has been that no 
cases have reached a point where matters 
needed to go to court. The existence of 
the Charter has provided advocates for 
vulnerable people who rely on the State 
for services and support, an important tool 
that provides leverage where blanket 
policies and procedures fail to take into 

Victorian Charter of Human Rights & Responsibilities  

VALID Inc Submission  

account individual circumstances. The 
Charter has been used to promote greater 
awareness and understanding among 
public servants about their responsibilities 
in relation to human rights. Use of the 
Charter as a framework for decision-
making has led to successful resolution of 
some issues through negotiation without 
needing to take the matter to the courts.  
  
An example:  
  
A group of residents in a rehabilitation 
facility who had acquired significant 
lifelong disabilities that were non-
compensable were being forced to move 
out of the facility at the end of two years of 
treatment and rehabilitation in line with an 
internal agency policy. The only alternative 
accommodation available immediately for 
this group of young adults was 
inappropriate placement in an Aged 
residential care facility. Pressures to move 
a backlog of patients in the acute care 
system into a rehabilitation program were 
cited as reasons for moving people 
currently in the rehabilitation program on 
to other options.  
 
The Charter of Human Rights & 
Responsibilities was used by the advocate 
as leverage to prevent inappropriate 
dumping of younger people into an aged 
care facility. This led to a more reasonable 
outcome for this group of vulnerable young 
people and their families until more 
appropriate accommodation could be built 
by the Victorian Government. In this case, 
the fact that the Charter had a whole of 
government scope was significant in 
preventing cost shifting activities between 
departments and between Commonwealth 
and State jurisdictions.  
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The first four years that the Victorian 
Charter of Human Rights & Responsibilities 
has been in operation has also coincided 
with major reforms in the funding and 
provision of services to people with 
disabilities as set out in the Victorian State 
Disability Plan. In a climate of change and 
reform, recourse to the Charter by people 
with disabilities and their advocates has 
been lessened as their attention has been 
directed to engagement with the process of 
service reform. It is expected that once 
these reforms are more settled, the Charter 
will continue to be an important tool in 
holding public officials accountable to the 
goals and objectives of recently introduced 
disability legislation.  
  
Extension of the Charter to include 
economic, social and cultural rights  
While the current scope of the Charter 
covers political and civil rights, it is our view 
that the Charter needs to be extended to 
cover economic, social and cultural rights. 
People with disabilities represent the 
citizens in Victoria that are most vulnerable 
to abuse and neglect and to breaches of 
their rights under the laws that govern this 
State. Competing interests within 
government administration and budget 
pressures can often lead to those who are 
more vulnerable being overlooked or 
pushed down the list of priorities because 
they may not have the same capacity and 
resourcing to make their voices heard. In 
this context, the Charter of Human Rights & 
Responsibilities is particularly significant for 
Victorians with disabilities.  
 
Rights to have access to health, housing, 
employment, education and recreation and 
cultural participation are essential elements 
of citizenship in Victoria. Many citizens with 
disability who depend on the State for 
support to access these services find 
themselves short-changed by administrative 
barriers, budgetary constraints or general 
ignorance about how human rights and 
equal opportunity legislation applies to this 
section of our community.  

It is our view that extending the Victorian 
Charter to include all fundamental civil, 
political, economic, social and cultural 
rights will play an important role in 
strengthening the rights of more vulnerable 
Victorians that are perhaps taken for 
granted by other citizens.  
 
Failure of consecutive governments at 
State and Federal level to address the full 
human rights of people with disabilities 
have led to:  
  

Very low participation rates of people 
with disabilities in employment,  

A severe lack of appropriate housing for 
thousands of people with disabilities, 
including many still living with ageing 
parents, are living in risky and 
vulnerable circumstances in boarding 
houses that have become social ghettos 
for the homeless. 

Lack of serious policy attention by the 
Victorian Department of Education to 
the rights of ALL Children to have an 
inclusive education and due and proper 
access to supports that provide a solid 
education and preparation for adult life,  

Access to the social and cultural life of 
the community continues to be a 
challenge for those with higher disability 
support needs as disability support 
packages do not adequately provide 
support for activities in the evenings, 
weekends and holiday periods when 
many existing services do not operate 
or are significantly reduced.  

 
While the Victorian State Government, 
under the State Disability Plan, has made 
some positive and progressive steps in the 
right direction, the Charter will continue to 
be a significant tool for advocacy groups to 
hold administration (and the agencies they 
fund to deliver disability support) 
accountable for effective delivery of 
services.  
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It is also our view that extending the 
Charter to cover these additional rights, 
including the right to self-determination, 
would also bring the legislation into line 
with the more comprehensive and inclusive 
framework for human rights set out in the 
UN Convention on the Rights of Persons 
with Disabilities and the commitment to full 
participation in all areas of community life 
by people with disabilities as defined in the 
current Victorian Disability Services Act and 
State Disability Plan.  
  
The Power of Legal Protection for 
Human Rights  
Attempts to protect and promote the 
human rights of more vulnerable persons 
with disabilities through the establishment 
of service standards, program goals, 
quality auditing & complaint mechanisms 
have proved to be inadequate in providing 
protection for human rights and have often 
served to screen some of the ongoing 
breaches of rights at both a personal and 
a systemic level.  
 
For these human rights to be protected, all 
civil, political, economic, social and cultural 
rights in the Victorian Charter should be 
legally enforceable. In respect of economic 
and social rights the State should be 
obliged to take reasonable steps to ensure 
the progressive realisation of these rights 
with provision of recourse to an 
independent judicial review to determine 
reasonableness and fairness.  
  
People with disabilities in the criminal 
justice system  
People with disabilities, particularly those 
with intellectual disability, acquired brain 
injury and mental illness, make up a 
disproportionately high percentage of 
those who end up in custodial prison 
settings. Significantly a lack of appropriate 
disability supports provided in a timely 
manner is a contributory factor, not only in 
increasing the likelihood of receiving a 
custodial sentence, but also of increasing 
the likelihood of reoffending. 

Advocates describe frustration with the 
lack of alternative approaches taken with 
this segment of the population to prevent 
individuals ending up in the Correctional 
Services system as well as inadequate 
accommodation of special needs of people 
with disabilities serving custodial 
sentences.  
 
VALID supports the introduction of 
Specialist Courts as part of the remedy to 
these issues but believes that the Victorian 
Charter is a critical vehicle for addressing 
basic human rights for those who are 
caught up in the criminal justice system.  
  
People with disabilities who are subject 
to restrictive practices  
As an independent advocacy organisation 
with a specific focus on protecting and 
promoting the human rights and well being 
of people with intellectual disabilities, 
VALID is often called to support individuals 
that present with what are termed, 
ñbehaviours of concernò. Such individuals 
can be subjected to restrictive practices 
and some reduction in the normal 
freedoms in the interest of their own safety 
or for the protection of others.  
 
It is VALIDôs position that extension of the 
Victorian Charter of Human Rights & 
Responsibilities to include economic, 
social and cultural rights would provide 
stronger protection for those who are 
subject to these restrictive practices.  
While the Office of the Senior Practitioner, 
established under the current State 
Disability Services Act makes some useful 
provision for administration of restraint 
strategies and monitoring and auditing of 
service implementation for individuals who 
fall into this category, VALID is aware of 
how important it is to have a strong and 
legally enforceable human rights charter to 
keep this system accountable and vigilant. 
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Mandatory and Regular Auditing of 
Public Authorities  
The report released by the Victorian Equal 
Opportunities and Human Rights 
Commission - Talking Rights ï 2010 report 
on the operation of the Charter of Human 
Rights and Responsibilities - highlights the 
value of continuous education and 
promotion of the Charter as a filter for 
assessing and screening all planning, 
policy and implementation strategies by all 
public authorities in terms of their 
implications for Human Rights. This needs 
to be backed up by an auditing and 
mandatory reporting framework that 
consolidates human rights considerations 
within the culture of public authority 
administration across all areas of 
government responsibility. This proactive 
and reflective process will play a 
significant role in reducing the need for 
recourse to legal action to enforce various 
rights set out under the charter.  
 
VALID supports the view that the 
VEOHRC should play a proactive role in 
addressing system issues that emerge 
from individual cases or from its own 
research. The Victorian Charter should 
vest the Victorian Equal Opportunity and 
Human Rights Commission with an own 
motion authority to investigate and review 
policies, programs and practices within a 
human rights framework. This would be a 
significant vehicle for addressing systemic 
breaches or shortfalls in public 
administration in relation to meeting 
human rights for all Victorian citizens.  
 
Access to effective remedies to 
breaches of human rights under the 
Charter  
The struggle to survive and exist in the 
face of discrimination, rejection and 
ongoing segregation from community life 
increases the vulnerability of many people 
with disabilities and their families 
experience.  
 

Fear of losing services if one complains is 
still widespread and for many who have 
travelled the path of using equal 
opportunity and disability discrimination 
remedies, the process of pursuing fairness 
and justice can be a very gruelling 
experience, exhausting already limited 
energy and personal resources.  
It is vital that any processes for pursuing a 
remedy for breaches under the Charter 
are accessible, affordable and provide 
effective remedies for breaches. It is also 
critical that such remedies are binding and 
that there are real consequences for 
inaction or ongoing breaches of human 
rights.  
 
Conclusion  
The introduction of the Victorian Charter of 
Human Rights and Responsibilities 
created an important mechanism for 
protecting and promoting the human rights 
and well being of many Victorians who 
experience significant vulnerability to 
abuse, neglect and denial of basic rights.  
 
The opportunity to review the Charter 
should be an opportunity to build on the 
existing framework and extend and 
strengthen the Charter to include some 
rights not included in its original 
conception. VALID strongly supports the 
Victorian Charter and the contribution it 
has already made to the well being and 
protection of those it is funded to support 
and encourages those undertaking this 
review to look at the issues under 
consideration through the eyes of those 
who need stronger protection of the rights 
as the primary beneficiaries of such a 
Charter. 
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Spotlight on Luke Nelson by Heather Forsyth  
 
 

 

You have been coming into the VALID office and learning what goes on behind 
the scenes.  Can you tell us about that? 

ñMy boss Pauline approached VALID and I am very lucky that 
I got this opportunity to learn what goes on in front and behind 
the scenes.  At the service I feel like I am an entity because I 
know a lot more about the stuff that services do but at VALID I 
am more part of the team and part of the VALID familyò 
 
What have you enjoyed mostly about doing that? 

ñBecause I want to be a full time self advocate I have enjoyed working 
with in my opinion one of the best advocacy organisations in Victoriaò 
 
What is one of the things that you have got out of working at VALID? 

ñI have learnt a lot more about actually listening and have learnt a lot 
more about the disability sector, how it all works from a self advocacy 
point of view, because I come from a day service I was always taught 
the day service way of doing thingsò 
 
When you first got to VALID you said you wanted to be an advocate, what has 
changed? 

ñNow that I am actually working alongside an advocate I realize how 
much more work they do, donôt get me wrong being a self advocate is a 
lot of work.  Being an advocate you get a lot more high powered stuff 
where as self advocacy is a lot easier.  Sitting down with Jon he 
explained the difference between being an advocate and a self advocateò 
 

HEATHER SPEAKS UP  
Articles on self advocacy by Heather Forsyth, a highly experienced self 

advocate, who has overcome many challenges in her life to become a leader 
and support worker for other people with a disability. 

Luke is  a young man with a disability who 
is currently doing work experience with 
VALID to assist him with his goals in 
becoming a strong self advocate and 
public speaker.  
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Along with other self advocates from across Victoria you went to a meeting in 
Melbourne with Arthur Rogers.  Would you like to tell us about that? 

ñThat meeting was to tell him about what we thought needs to be 
improved and what we want.  I found it to be a really good meeting 
and although I didnôt say much I listened and learnt a lot moreò 
 

What have you been doing over the last few months at VALID? 

ñI have been working at various jobs and going to various advocacy eventsò 
 
What have you learnt about? 

ñI have learnt about the various types of funding and also how to self 
advocate betterò 
 
You went to a meeting of support workers at Ross House, what did you think 
about that meeting? 

ñI thought that it was a fantastic meeting just to see from a different 
perspective what support workers were meeting about and what 
they needed to do and also to learn a bit more about what SARU 
doesò 
 
You have been to a few meetings and done some guest speaking, what are 
some of the guest speaking roles that you have done since you have been with 
VALID? 

ñI went to a Kangan TAFE training session with Certificate IV students 
and I have done some public speaking at a school.  I have also spoken 
about my role on the Northern Support Client Network.  Because I want 
to be a public speaker it has really built up my confidence.  I am really 
proud that I am able to do this kind of work with this organisation.  I have also 
been doing presentations with Jon and Heather on the Having a Say in your Plan 
training program.ò 

VALID Self Advocacy Forum  

At the Self Advocacy Forum meeting in May the group discussed the theme for the 
Having a Say Conference, answered the questions for the Co-Production project and 
reviewed a presentation about the Behaviour Support Services Improvement Project 
for DHS Disability Services Division. 

Veronica and Elisabeth from the 
Sandhurst Self Advocacy Team travelled 
down on the train to attend the Self 
Advocacy Forum meeting. This is 
significant as this group of people are still 
living in an institution and they value their 
association with VALID.  They want to 
attend the Self Advocacy Forum 
meetings on a regular basis.    
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Handing over the projects in the Eastern and Southern Region  

Over the past few weeks Heather and I have been finalising the work that we 
have been doing in the Eastern and Southern Regions. We have also been 
providing support to Zoe as she learns about the work that we have been doing 
in the Eastern and Southern Regions. This has included how to organise and run 
the Eastern and Southern Network meetings. 
 

Keys to Success ï Having a Say in Your Plan  

VALID has now started to work on the Keys to 
Success project. We have been rolling out 
learning package two óHaving a say in your planô 
across the state and have conducted óTrain the 
Trainer ósessions.  The óTrain the Trainerô sessions 
have been well attended and the feedback from 
people who have completed the training has been 
very positive. 

We have also been doing our second trial of the 
óHaving a Say in Your Planô training package with a 
small group from Wesley Residential Services in 
Carrum. 

 
GITA  (Getting Into the Act)  - More choice 
During your Day  

As part of the ñChanges to Day Serviceò project VALID was 
funded by DHS to develop an information session to add to 
the óGetting Into the Actô sessions. The More Choice During 
the Day was developed and trialled in Geelong and 
Maidstone. These sessions were attended by clients, staff 
and family members from Day Services. The feedback 
indicated that people knew very little about the changes to 
Day Service funding or how they can do different things 
during the day. 

 
Co ï Production Project  

Co-Production is a project that brings together VALID, NDS (National Disability 
Service), RMIT and DHS (Department of Human Services) to work together on a 
project around how people with a disability can be more involved in working 
together with the Department of Human Services. 

Self Advocacy ñ Full Steam Ahead!  
Jon Slingsby, KSP Self Advocacy Co -ordinator  


